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October 19, 1971

Enclosed is the eighteenth report from the Job
Evaluation and Pay Review Task Force of the Civil Service
Commission established pursuant to Public Law 91-216.

If you have any comments or questions as to the
course of action which the Commission has taken, please
contact me at the above address, or call me at 225-6295

(Government Code 180).
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Richard A. Barton
Staff Assistant
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C UNITED STATES CIVIL SERVICE COMMISSION
0 washington, D. C. 20415

P
Y October 15, 1971

Honorable Thaddeus J. Dulski
Chairman, Committee on

Post Office and Civil Service
U. S. House of Representatives
Washington, D. C. 20515

Deay Mr. Chairman:

In accordance with Section 304(c) of Public Law ?1—216, the fol;ow-
ing summarizes the activities of the Job Evaluation and Pay Review
Task Force for the period ending October 15, 1971.

The entire period was devoted to revising the evaluation systens,
based on comments and suggestions received from Federal personnel
directors and other interested organizations. Therefore, when
the Task Force submits the models of these systems to the Com-
mission, contained therein will be reflected the hundreds of
comments and suggestions received from the operating agencies and
employee representative associations/organizations.

Work has proceeded on models of pay structures which relate to the
evaluation systems. These will be completed and incorporated
within the evaluation systems.

For the remainder of the period, until the Final Report has been
completed, the Task Force will be devoting all of its energy to
the preparation of this document.

This monthly report, in accordance with an understanding with the
House Subcommittee on Employee Benefits, is the last to be sub-
mitted. The Final Report from the Commission, as required under
Public Law 91-216, will represent the final work of the Task Force
in compliance with the referenced law.

Sincerely yours,
/8/

Robert E. Hampton
Chairman
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